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Introduction
Combination package can be described as the combination of both the salary and fringe benefits that the employer provides to an employee. There are various items of compensation plan such as long-term incentives, salary, bonuses, perquisites and benefits. It’s very important for a person who seeks job to consider not only the salary but also the total compensation package. The package provides employees attraction and retention in the company. We shall therefore discuss this package in reference to four insurance companies.
Mass Mutual is the first company we shall look at, and some of the benefits are discussed below:  
· A comprehensive health and wellness program: Encourages active participation in managing both health and health care of the employees. For instance, at the first day of employment, one can get the medical coverage that could cover domestic partner 
· Compensation, and it involves salary and variable pay (commissions, renewable commissions, Agent Financing Plans and Allowances and Bonuses). Salaries are also based on three factors namely internal equity, market data that is external and performance for individual. Achievements of employees are rewarded through variable pay that is competitive and is based on performance, and with requirements that are specific.
· Financial Wellness: Some of the plans under this benefit include pension plan, financial counselling and education, and retiree health reimbursement arrangement plan.
· Work-Life Balance: There are work arrangements flexibility and time flexibility. This helps in increasing the effectiveness of the employees both at home and at work, for example time off in case of parental leave or bereavement.
The company has programs that support in promotion path that assists with retention. One of the program is Managing Associate Program, that gives a candidate a path that is clear to earn a position at the management. Targets and goals are set clearly. Secondly, Field Leadership Development Program (FLDP) supports in devising a development plan that is used in preparing the candidates to a managerial position. Business Majors are paid according to their particular job descriptions and their qualifications.
The second company that we shall discuss is Aflac. The company offers various benefits to its employees and some are highlighted below:
· Health Insurance Covers: Employees receive free insurance cover. It covers various areas such as mental health care and critical illness.
·  Compensation Programs: Include payment of salaries and variable pay like incentives. Some of the programs include 401(k) and stock options.
· Work-Life Balance Programs: Some include flexible schedule, on-site or off-site fitness centers that are subsidized and onsite amenities offering free or subsidized meals.
· Family Care Programs: They include lactation rooms or on-site backup care center for children.
The company has programs that help in retention of its employees such as Aflac way employee recognition program, that involves recognizing and rewarding best employees in the company, who are viewed as the best candidates for promotion to various managerial levels. Business majors are paid according to their job specifications or requirements and qualification.
Northwestern insurance company is the third on the discussion. The company offers various benefits but a few have been discussed below:
· Health Insurance Coverage: The company offers health insurance to its employees, and it covers various sections, such as dental, vision and mental care.
· Retirement Plans: It also offers its employee a retirement plan that is qualified, examples are 401 (K) and defined benefit pension.
· Compensation: The company not only offers salary but also competitive variable pays such as commissions and incentives. 
Business majors are paid according to their roles, job requirements and qualification, similar to the above two discussed companies. Some of the promotion plans that retain employees include Innovation strategies and Education.
The final discussion is about the Fastenal insurance company. The company comprises of various benefits to its employees such as medical cover, compensation plan such as salary, work-life balance such as flexible work arrangements and shifts schedules, and retirement programs. The company has also plans that ensures the retention of employees through promotion such as qualified experience and excellent performance of an employee. Similar to the above discussed companies, business majors are paid according to the assigned duties and responsibilities, qualifications and experience.
Conclusively, based on the above discussions, I prefer salary to commission because of the following reasons. Firstly, the job is secured, doesn’t depend on hourly work basis. Secondly, I get fully paid, as compared to other plan, where payment can change because it’s based on hours that one has worked. Thirdly, deductions are limited, as compared to the person who does not get paid for hours he or she has been absent. I therefore choose Fastenal as the potential executive employer.
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